
POSITION DESCRIPTION 

Whiteriver Unified School District #20 

TITLE:  Junior High School Principal 

CONTRACT TERMS: 12 Month Exempt 

SALARY CLASSIFICATION: Administrative 

DESCRIPTION:  

Principals provide transformational leadership to planning, launching and managing a junior 
high school. This includes implementing the model chosen by WUSD which focuses on junior 
high school achievement; building a positive school climate that supports the whole student; 
leveraging research and data to drive initiatives and instruction; and building a high performing 
staff and leadership team to achieve the school’s visions and goals. The principal will 
collaborate with parents, community members the district office, as well as other 
internal/external resources and stakeholders to implement new educational programs, capital 
improvements, systems, tool and other resource to accelerate student achievement. 

 

GENERAL STATEMENT OF RESPONSIBILITIES:   

The Principal should have, entrepreneurial school leadership experience with demonstrated 
success driving high performance, raising student achievement, and improving 
underperforming student achievement. Experience building effective teams along with 
exceptional coaching skills is essential. Strong curriculum knowledge, including implementing 
literacy and math strategies, is required. 

 

REPORTS TO/SUPERVISION RECEIEVED: Superintendent 

SUPERVISES: All high school staff and students; 

QUALIFICATIONS:  

 Master’s Degree, or evaluation in educational administration; 
 Valid and appropriate Principal certification; 

 Meet the requirements of Qualified Evaluator; 

 

Principal Competencies: Principals must demonstrate competencies that are critical to 

succeeding in a school: 



 

Results Orientation: 
 

 Sets high performance goals for themselves and others despite instability, low 
expectations and obstacles to success. 

 Creates a sense of urgency and takes immediate action to ensure early successes. 
 Establishes and monitors high standards for excellence with students, teachers, staff 

and other stakeholder. 
 Aligns school resources and prioritizes to achieve maximum results based on vision and 

goals. 
 Relentlessly focuses school activities on student achievement. 

 
Impact and Influence: 
 

 Establishes a culture of learning and achievement. 

 Acts consistently to influence others’ thinking and behavior to achieve results. 

 Communicates a clear vision of success and benefits to engage others. 

 Effectively identifies and engages stakeholders (e.g. parents, community) to drive 
consensus, build trust and facilitate change. 

 Is able to anticipate and respond to stakeholder concerns and identify and engage key 
influencers and community resources necessary for success. 

 Influences others to take action and demands change. 
 

Develop and Lead High Performing Teams: 
 

 Effectively builds and organizes adult teams to mirror vision and produce maximum 
results. 

 Understands tam strength and gaps. 
 Selects assignments to build team capacity. 
 Effectively delegates to others and engages team in decision-making. 
 Encourages learning and consistently provides instruction, expectations, feedback and 

other development activities to encourage leadership and building capacity. 
 Consistently inspires excellence and promotes high morale. 
 Planning and Problem Solving. 
 Quickly recognizes patterns and trends related to school performance. 
 Analyzes complex information to formulate strategic vision and develop action plans. 
 Identifies appropriate metrics and uses qualitative and quantitative data to assess 

performance and drive goals and decision-making. 
 Recognizes cause and effect between instructional activities and results. 



 Develops right balance of strategic and tactical plans to achieve immediate success  
while maintain long-term vision. 

 Develops effective processes to achieve desired results. 
 

Confidence to Lead: 

 Consistently takes on challenging situations and believes in ability to effect change. 
 Demonstrates strong commitment to others and prevents ideas with confidence. 
 Takes risks to achieve vision and goals, even if they deviate from the norm. 
 Takes personal responsibility for mistakes and learns from them, while consistently 

following up with analysis and corrective action. 
 

COMMITENT & DEPENDABILITY: 

The principal takes responsibility for everything that does and does not happen in the 

school; 

 

PHYSICAL REQUIREMENTS: 

Ability to manage stress and workload; 

 

EVALUATION PROCEDURES: 

 In accordance with provisions specified in governing board policy; 


